Summary of a Systematic Approach to Discovering God’s Calling on Your Life…
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Do you know what God wants you to be and do when you grow up?  Are you sure?  God made individuals with individual personalities to fulfill diverse but complimentary roles within the body of Christ.  Your God-given personality traits (that are sometimes hard to discern) are strongly tied to your interests (easier to discern), and there are specific tools that can help provide understanding about God’s highest and best career direction for your life.  The process begins with prayer and total commitment to Him, followed by a lot of soul-searching (and more prayer).  It’s up to you to discern God’s still small voice as it relates to your career; it usually takes hard work, but there are tools available to help.  As it is valuable to invest a few moments in the morning to plan a new day’s activities, so it is highly worthwhile to devote a season (or seasons) of time seeking God’s will as it relates to your career.   This summary/outline is designed to provide Christians (youth and adults) with understanding and specific tools to help them to discover their highest and best calling/vocation.  

IMPORTANT DEFINITIONS:  (Do you want a “job,” OR  a “calling”?) 

JOB, n.  A piece of work; any thing to be done, whether of more or less importance. 

CAREER, n.  General course of action or movement; procedure. 

OCCUPATION, n.  [L. occupatio.]  The act of taking possession.  That which engages the time and attention; employment; business.  The principal business of one's life; vocation; calling; trade; the business which a man follows to procure a living or obtain wealth.  

CALLING, n.  Profession; trade; usual occupation, or employment.  Divine summons, vocation, or invitation.   Let each one remain in the same calling in which he was called.  [I Corinthians 7:20] 

…Be even more diligent to make your call and election sure.  [II Peter 1:10]

VOCATION, n.  [L. vocatio, from voco, to call.  See Voice.]  A calling by the will of God; or the bestowment of God's distinguishing grace upon a person or nation…  summons; designation to a particular state or profession.  Employment; calling; occupation. 

Step I.  Seek God's and Wisdom and Will:  invite Him into this career decision.  Inquiry of the LORD produces victory!  

If any of you lacks wisdom, let him ask of God, who gives to all liberally and without reproach, and it will be given to him. [James 1:5]  

Then the Philistines went and made a raid on the Valley of Rephaim.  And David inquired of God, saying "Shall I go up against the Philistines?  Will You deliver them into my hand?"  And the LORD said to him,  "Go up, for I will deliver them into your hand."  So they went up to Baal Perazim, and David defeated them there…  [I Chronicles 14:9-11 a]  (See also Proverbs 3:5,6)  

GOD has created you for a specific purpose:  to share the love of Jesus Christ with the world (Matthew 28:19, 20).  Part of this process involves using your unique talents in the workplace to shine as His light and to be a righteous influence, thereby glorifying Him.  (Prov. 22:29 and Matt. 5:16)

GOD has a specific type (or kind) of work planned for you.  

Then the word of the LORD came to me, saying: "Before I formed you in the womb I knew you; Before you were born I sanctified you (set you apart); And I ordained you (appointed you) a prophet to the nations."  [Jeremiah 1:4,5]  

As they ministered to the Lord and fasted, the Holy Spirit said, "Now separate to Me Barnabas and Saul for the work to which I have called them." [Acts 13:21

And the LORD called Samuel again the third time… And Samuel answered, “Speak, for Your servant hears.”  [I Samuel 3:8-10] 

God has already shown you part of His will by giving you certain skills (talents) and interests, and wants you to act on what He has given you.  (God wants you to actively and diligently seek His will for your career.  (Practical tools to help you gain insight into God’s will for your career are available.)  

"Ask and it will be given to you; seek, and you will find; knock, and it will be opened to you." [Matthew 7:7]  (See also Proverbs 8:17)

(GOD often reveals His will in whispers, to those who actively seek Him, through your experiences and the counsel of family members and friends. (See Prov. 11:14, 15:22, 20:18, 24:6, and Deut. 4:29b)

Step II.  Gather information about yourself (In high school or beyond, consider taking assessments of your interests (Strong Interest Inventory) and personality type (Myers-Briggs Type Indicator) to provide insight about which careers “fit” you best): 

A. Your interests and personality     [Please refer to R-I-A-S-E-C model below] 

B. Your skills, talents, and aptitudes  

· Keep a journal to record your insights, discoveries, feelings, reflections, and successes.  

· Review your motives to assure compliance with God’s Word.  

Step III.  Gather information about alternatives available in the world of work: 

A. Read and research (At your school, community college, or library career resource center) and other print or Internet resources

B. Talk with resource people 

1.
Interview people who do what you would like to do (conduct an “information interview”)

2.
Counsel with Christian mentors who can offer insight (Reason together)

Step IV.  Try some “hands-on” real world experience (to confirm your interest)… 

A. Summer and part-time work

B. Volunteer work and Internships
Step V.  Learn job seeking skills (done concurrently with step IV above) and go to work!  

A.
Prayer, positiveness, persistence, and patience
B.
Completing a job application (résumé and cover letter will come later…)

C.
Interviewing (handshake, eye contact, courtesy, confidence, respectfulness, positive attitude)

D.
Thank-you cards and notes—courtesy pays off by separating you from the crowd!  

Step VI.  Some “hot” (highly demanded) career/vocational areas to consider in the 21st Century 

(Teaching (K-12);  (Computer/Internet;  (Telecommunications/wireless;  (Medical (MD/Nurse);  (Legal Services;  (Consulting;  (Fitness/nutrition;  (Home-based businesses;  (Franchises.  

Step VII.  Consider working for yourself eventually (which requires true self-government) 

A.
Start from your “home base” and grow to the point of becoming self-sustaining; 

B.
Work hard for someone else to gain experience; after several years, go into business for yourself.  
Mark’s Career Maxims:  

· Being a mom who raises godly children is among the highest and noblest vocations/careers.  

· There is a strong positive correlation between educational level and earnings potential.  

· Only YOU can decide about your life’s work; no one can do it for you!! 

· Your will never like everything about your career, but you should like most of what you do.  

· There are benefits to staying in the same career area for several years (experience, tenure, etc.).  

· What looks like a long, hard project now (e.g., college) will pass quickly and will reward you well.  

· Financial stewardship tip:  start saving NOW as the power of compounding is a major blessing… 

The RIASEC Model here contains employment categories that can indicate personality type based on your interest in a given category (R, I, A, S, E, or C) of occupation.  Finding a match between your interest area (a reflection of your personality) and your career is vital! 
R 
(THE “DOERS”)
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REALISTIC occupations include, but are not limited to:  

Skilled trades, technical trades, and service occupations   Examples:  Pilot, driver, mechanical engineer
Realistic people are:  practical, strong, coordinated, mechanical, competitive, conservative, stable, persistent, frank, genuine.  






They like to have their hands on things… 
Realistic people like:  the outdoors, sports, building with tools, large powerful machines, the concrete rather than the abstract, things rather than ideas or people, cars, boars, campers, motorcycles, and airplanes.

 I 
(THE “THINKERS”)

INVESTIGATIVE occupations include, but are not limited to :

Scientific occupations, technical occupations    Examples:  Attorney, engineer, physician, lab researcher 
Investigative people are:  curious, intellectual, reserved, abstract, analytical, independent, task-oriented, original, unconventional.  







They like to check things out…
Investigative people like:  science, school, abstract problems, ideas, numbers, graphs, formulas, ambiguous challenges, computers, calculators, and electronic games.

 A 
(THE “CREATORS”)

ARTISTIC occupations include, but are not limited to :

Artistic occupations, musical occupations, and literary occupations   Examples:  photographer, artist 
Artistic people are:  creative, aesthetic, independent, imaginative, complicated, emotional, idealistic, impulsive, intuitive, introspective, non-conforming, original, expressive, intense.  They like to create and invent…
Artistic people like:  free environments, beauty, small intimate groups, making things, taking risks, self-expression, unconventional clothes, words, music, art forms, and the theater.

 S 
(THE “ENABLERS”)

SOCIAL occupations include, but are not limited to :

Educational occupations, social welfare occupations   Examples:  teacher, counselor, trainer, manager 
Social people are:  friendly, cooperative, generous, helpful, idealistic, responsible, tactful, understanding, cheerful, achieving, service-oriented.  




       They like to work with and help people…
Social people like:  relationships, working in groups, discussing philosophic questions, leading group activities, being the center of attention, enlightening others, church groups, and service clubs.

 E 
(THE “PERSUADERS”)

ENTERPRISING occupations include, but are not limited to:

Managerial occupations, sales occupations   Examples:  account executive, sales manager, PR person 
Enterprising people are:  persuasive, extraverted, aggressive, adventuresome, ambitious, energetic, impulsive, self-confident, optimistic, sociable, talkative, enthusiastic.  

They like to set and achieve goals… 
Enterprising people like:  selling, convincing, running meetings, organizing committees, competitive activities, influencing others, making things happen, recognition, status, material wealth and possessions, resort hotels, country clubs, and famous people.  

 C 
(THE “ORGANIZERS”)

CONVENTIONAL occupations include, but are not limited to:  

Office occupations, clerical occupations   Examples:  administrator, office manager, secretary 
Conventional people are:  efficient, structured, controlled, conservative, sociable, conscientious, orderly, persistent, practical, calm.  




They like stability, consistency, and predictability…
Conventional people like:  structured tasks, order attending to details, regular hours, indoor environments, large organizations, knowing what is expected of them, associating with power and status, shopping for bargains, and saving accounts.

(John Holland:  Interest Codes, from a chart by G/S Consultants)

A Description of My Ideal Vocation/Calling
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Completing this sheet gives you specific information that you can use as you research the options available to you in the world of work.   It is much easier to identify the career options that “fit” the person God made you to be once you clearly know the following information about yourself: 

What percentage of my time do I want to spend working with:  

PEOPLE ___%,  INFORMATION ____%, and THINGS ____%. (must total 100%) 
	Below is a list of my most enjoyable transferable SKILLS( with:  

	PEOPLE:  

1.  

2.  

3.  

4.  

(Examples include:  serving, teaching, communicating, persuading, treating,  performing, managing, supervising, negotiating, deciding, leading, helping, advising, consulting, counseling, encouraging, inspiring, training, hosting, entertaining, presenting.)
	INFORMATION:  

1.  

2.  

3.  

4.  

(Examples include:  observing, copying, storing, retrieving, computing, researching, analyzing, organizing, improving, adapting, creating, designing, planning, developing, writing, editing, comparing, visualizing, expediting.)
	THINGS:  

1.  

2.  

3.  

4.  

(Examples include:  handling, being athletic, working with earth and nature, operating machines, monitoring machines, operating vehicles, precision working, setting-up, repairing, creating with my hands.)


	My favorite SPECIAL KNOWLEDGES are:  

1.                                                        3.                                                        5.  

2.                                                        4.                                                        6.  

(Examples include: aircraft, animals, art, babies, biology, business, books, cars, chemistry, children, computers, counseling, crime, data, economics, education, entertainment, environment, fashion, film, finance, fishing, food, gardening, geography, government, health, history, insurance, investments, jobs, languages, law, learning, machines, mathematics, media, medi-cine, money, music, news, nutrition, people, photography, precious metals and stones, psychology, publishing, real estate, religion, research, sales, space, speaking, sports, teaching, theatre, training, transportation, TV, work, writing, youth, etc.)


	My most important career-related CORE VALUES are:  

1.                                                        3.                                                        5.  

2.                                                        4.                                                        6.  

 (Examples include:  independence, security, leadership, challenge, variety, knowledge, excitement, advancement, high pay, status, public contact, influence people, make decisions, help others, recognition, creativity, predictability, camaraderie, etc)


	Characteristics of my favorite TYPES of PEOPLE (my colleagues AND my clients) include:  

Colleagues:  1.                                                           Clients  1.  

                     2.                                                                         2.  

                     3.                                                                         3.  

 (Examples include:  age, sex, culture, values, attitudes, educational level, philosophical and political orientation, etc.) 


	My ideal goals (mission) for the ORGANIZATION for which I will work include:  

1.                                                        3.                                                        5.  

2.                                                        4.                                                        6.  

 (Examples include:  sharing the Gospel, feeding the hungry, healing the sick, reducing pollution, improving automobile safety, helping people buy homes, helping companies grow, catching criminals, teaching history accurately, etc.) 


	A description of my ideal WORKING CONDITIONS (geography/location/commute/travel) is:  

1.                                                        3.                                                        5.  

2.                                                        4.                                                        6.  

(Characteristics may include:  indoors/outdoors, urban/rural, company size, dress code, openness to change, mgt. style, etc.)   


	My desired LEVEL and SALARY are:  

Level (worker, manager, president):  ___________________    Salary (per year):  $_____________

















� The following BOOKS Finding the Career that Fits You [by Christian authors L. Burkett & L. Ellis], 100 Best Careers for the 21st Century [by S. Field],  What Color is your Parachute [by Richard Bolles] offer assessments, stories, goalsetting, and some information about vocational choices.   BE AWARE that secular books contain assumptions that are in conflict with our own Providential Christian worldview. Learn by browsing in the CAREER section at a bookstore.  The books above are high school level and above.   Also, check Amazon.com and read the reviews carefully before buying!  





WEBSITES:  �HYPERLINK "http://stats.bls.gov/search/ooh.asp?ct=OOH"��http://stats.bls.gov/search/ooh.asp?ct=OOH�–this is the Bureau of Labor Statistics’ Occupational Outlook handbook with a TON of information about nature of the work, working conditions, employment, training, other qualifications and advancement, job outlook, earnings, and related occupations.  � HYPERLINK http://fastweb.com ��http://fastweb.com� provides info about scholarships and funding for college.  Browse the web!  


( A Transferable SKILL is a proficiency, ability, or expertise that is transferable from one career to another.   





